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Accelerated Retirement 


25X1 A9a 


1 * Aa you incur there has been considerable activity la the field of 
^celorated retiieamt since your memorandum of H jpecaedber 1957. && .* 
wijdy, ttmnfore, is la the nature of a samsxy at progress. At present, 
the status of eeeh of the four courses of action which you suggested Is as 
follows: 

a * Accelerated retirement for overseas service : ' '5 

®afe« possible approaches are at present being studied. 

»ea® of thca embraces the principle of overseas service; e ac h 
c on s ide rs «*ae form of asaadatory retirenmrt; essential and e a ch is 
designed to ensure that certain selected persona can retire with 
*** fe asible annuity at an wii«r age then is currently 

possible under the provisions of the Civil Service Rstimaent Act. 

A t^or obstacle to progress thus far has hewn the of accurate 
l irfoi.nta tloa on the extent sad pattern of over seas service in the 
T*cor*k*<ipin& systaa for personnel in the Agency urns 
2 of actual time served overseas. 

eo °S* ratloB of the Ne n sgeo e a t Staff and the CoBpt roller U 
aaicia ® P r °Sf» sc ia devising a method for recording 

^ 6l«> working on a systJlcTS? 

<»#»™sting the records of the past so that tb^r may be used to 
jagtify our need for early retireeant. 2his will serve to provide 
& mm.B on *Meh eocspeteat actuaries can estimate the 
ooet which will tie the inevitable result of mi early retAraBHmt 

ocaw * r ^ «rly retirement 

0?%^ **** CareCr Council ® «>a*lderation during the month 

h* Asslgrs^ffl gt to other departments 

Mr * Sicillano's suggestion has been followed up. 

* •f? or P* r * oaaal officer, who has had eonsiderahl^^SfS? 
^ n . with the Civil Service Ccsaai salon t ban hem assigned to 

wgrk fu ll time in establishing the outplacement progrsei within the 
awarraent. Requests for candidates fear the outplacement progress have 

22 ®*® uty m ** cto3? * *04 two preliminary reports have 

been made to the Career C ou n c il. The success of this p ro g r a m will 
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- C f JS p f r ® 0CI8 fear «bo« capabilities 

ig^p eatiaaea but who could be nore useful to other departoents «C 
toreraaeat than to CZA. Before esy action is taleen careful nafiotietiom; 

** CWT4 « ft rtth the Civil Service Coaaiesion and with 
*7* Ja#a ®* °* A^artfcants aad agencies with whoa caodldatas be 

,pi0©#&a 

c * j^^ to iaiuatgy, aniversitlea agft foundations 

... ^ prograu h&s been pla ced in 

****' ** * Corner personnel procurea ent 
* Vl prtVRt * l=*urtWM. 

St oSSS * C<yf * r Mvlaiaa of the SEEP and the Contact Mviaion, Office 
cf O perations, are cooperating with us in launching this pbm cf the 
outplacement program* 


d. 


jwp long- term cove r gogltSaoe overseas 


. 5b*9 iBfePAl Cover Mviaiott#- SEEP, and this Office are coo per a ting 

laaatablishjng uteris for action atog these lines. 

S^2SS # ,t J22,??* 0 type •* * Bc3 ^ r retireaent to a very 

**®_ salacted Individuals, and in wsy case each undertaking 

S^ 3 "* 4 for **« P^Sar circafiw^T^ 
KUTooaaing the Individual* 

* .?* ® adi ‘ fc fooaX suggest! one which ym amy ha m whi ch alfdit serve 
to help solve some of these knotty problaas will be welcom e d . 
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(tertian Bi. Stewart 
Director of Personnel 
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